City of Salem, OR Boards & Commissions
Application Form

* Denotes a required field

Profile

First Name * Middle Initial
Clyde K

Last Name ~*
Saiki

Email Address *

Home Address *

* State *

Q
<

Postal Code *

What Ward do you live in? *




Ward 4

Primary Phone *

Alternate Phone *

Mobile

Employer

Retired

Job Title

Occupation

Which Boards would you like to apply for? *

£& This board has a vacancy

Salem Public
Library Advisory
Board ¥

These board-specific questions have been added to your application:

Salem Public Library Advisory Board

When did you last visit the Salem Public Library? Tell us about
your experience during that visit. Go to Question

In your opinion, what role does the Salem Public Library play in



making Salem a livable community? Go to Question

Which of the following City of Salem Board or Commission meetings have
you attended? *

None selected ¥

Interests & Experiences

What do you feel you can contribute as a board or commission member? *

As a volunteer at the library I’'ve seen first hand the important role it
plays in our communities . The library system serves a diverse group of
Salem/ Marion County residents and is an integral part of numerous
commiities. | know that there are notential hiidaet issiies in the fiture

text.txt

(https://salem.granicus.com/boards/admin/answers/8513129/attachment?
timestamp=1719701099)

Delete Upload (/boards/apply/3954852/answers/8513129)

Replace Upload

What prompted your interest in applying to serve as a board or commission
member? *

As a volunteer at the Salem Public library I’'ve witnessed firsthand what
an important part it plays in the lives of so many members of our
community. If possible, I'd like to play a bigger role in helping the library
to meet the need.



Please explain how your education, professional, personal, or volunteer
experience and knowledge qualify you to serve on the board(s) or
commission(s) for which you are applying. *

During my tenure with the State of Oregon | served as Deputy Director
and Director of the Department of Human Services, Chief Administrative
Officer of the Department of Transportation and Director of the
Debnartment of Administrative Services. In those roles | had extensive

List any experience you have with volunteering for the City of Salem or other
organizations. *

Boys and Girls Club, Salem Public Library, Department of Human
Services mentoring program, coach for Salem United Soccer Club,
Boys and Girls Club basketball and Leslie Little League.

Briefly explain any experience you have working with your neighborhcod
association or other public bodies or committees. *

No experience with Neighborhood Associations. While working with the
State | interacted with numerous advocacy, trade, advisory and
professional groups | also interacted extensively with the state
leaislature.

Can you commit to attending a minimum of 75 percent of scheduled
meetings? (Please refer to the City's website for the meeting schedule.
Failure to meet the attendance requirement may result in removal from office.)

& Yes
7 No

Please list up to three (3) references whom we could contact to learn more
about your qualifications (name/email address or phone number/relationship).

*
7]



Question applies to Salem Public Library Advisory Board

v

When did you last visit the Salem Public Library? Tell us about your
experience during that visit.

I’m at the library about once a week. I’'m a volunteer there. It’s been a
positive experience. Staff there are supportive, knowledgeable and
professional.

Question applies to Salem Public Library Advisory Board

v

In your opinion, what role does the Salem Public Library play in making
Salem a livable community?

The library plays a critical role in making Salem a livable community. It's
a place that the community can come together to gain knowledge, be
entertained and broaden their horizons. It also works to foster an
aopreciation for readina amona our vounaer residents. We are fortunate

Demographics

Some boards and commissions require membership to be racially, politically
or geographically proportionate to the general public. The following
information helps track our recruitment and diversity efforts.

Ethnicity

Uboards/forms/425/an 2095485727c0de=04c0ef5h-4263-4417-a043-1723hdEER70 2117
ymfboardsftorms/425/apply/38548527code=ddc0ef5b-4263-4417-a04a-1733hdE5820a 72




Asian or Pacific islander

Gender

Male

Withdraw (/boards/forms/425/apply/3954852?code=d4c0ef5b-4263-4417-a04a-
1733bd55820a) Submit

View as PDF/Print (/boards/forms/425/apply/3954852.pdf?code=d4c0ef5b-4263-
4417-a04a-1733bd55820a&no_redaction=true)

Save for later



Clyde K.Saiki

EDUCATION
Bachelor of Science, Oregon State University

WORK HISTORY

November 2012 — November 2013, Interim Chief Human Resources Officer,
Department of Administrative Services, State of Oregon

e Interim Chief Human Resources Officer for the State of Oregon. Oversaw
the unit that was responsible for state HR policy development and
administration, labor relations (including collective bargaining),
classification and compensation and training.

January 2010 — Present, Deputy for Central Services, Oregon Department of
Transportation, State of Oregon

e Responsible for the Central Services Division for the Oregon Department of
Transportation. The division consists of human resources, information
technology, procurement, facilities, audit services, accounting, fuels tax,
bond management and budget.

e Represents the Director and the department at the Oregon legislature,
Oregon Transportation Commission meetings and other state wide meetings.

e Serves as a liaison for the department to the 9 federally recognized tribes in
the State of Oregon.

November 2005 — December 2010, Deputy Director for Operations,
Department of Human Services, State of Oregon

e Responsible for oversight of agency operational and policy issues, duties
included but were not limited to; development and implementation of
programs and policies associated with human services, assisting in the



development and implementation of the department budget, problem solving
and issue resolution, representing the Director at meetings and on statewide
workgroups, testifying before the legislature, representing the department on
statewide and national workgroups.

e Served as primary liaison with the tribes and counties.

e Supervised Chief Audit Officer, Administrator for the Office of
Investigations and Training, Performance Measure Coordinator,
Administrator for the Office of Multicultural Health and the department’s
Tribal Liaison.

January 2003 — October 2005, Chief Administrative Officer, Department of
Human Services, State of Oregon

e Oversaw DHS Administrative Services Division. Division consisted of
accounting, facilities, human resources, procurement, forms and document

management, information technology and security and communications.

¢ Represented the department on statewide committees and workgroups on
administrative issues.

e Represented the department on the state’s collective bargaining team.



Clyde Saiki

Clyde Saiki, ODOT’s Deputy Director for Central Services since January 11, 2010, oversees
the Central Services Division for the department. The division includes Financial Services,
Information Systems, Human Resources, Budget Unit, Audit Services, Facilities, Procurement,
Central Services Operations and Business Services. The division has approximately 694
employees and a biennial budget of 180 million.

Prior to coming to ODOT Clyde spent 23 years at the Department of Human Services where
he held a number of different leadership positions in Human Resources, Facilities, Contracts,
and the agency’s Volunteer Program. He also served as the department’s Chief Administrative
Officer and spent the last four years at DHS as the Deputy Director of Operations.

Clyde holds a Bachelor of Science degree from Oregon State University.
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